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ARTICLE 1
Recognition
The Sidney Central School District Board of Education recognizes the Sidney School Related
Personnel Organization, hereinafter referred to as the SSRPO, as the sole and exclusive bargaining
agent for all the non-instructional employees of the District except that the following shall be
excluded:
Business Administrator
Account Clerk-Typist
Account Clerk
Superintendenfs Secretary
Business Administrators Secretary
Transportation Supervisor
Seasonal Employees (summer)
CETA Employees
Head Bus Driver
Employees regularly scheduled for less
than 15 hours per week
PIC Employees
School Lunch Manager
Superintendent of Buildings and Grounds
Head Building Custodians (3)
All references in this contract to bargaining unit members are understood to include all employees
represented by SSRPO regardless of their actual membership status. The District and the SSRPO
agree, pursuant to Section 208 of the Civil Service Law that the Organization shall have
unchallenged representation status.
ARTICLE 2
Dues Deduction
A. The District agrees to deduct Sidney School Related Personnel Organization dues from the
paychecks of employees who voluntarily authorize the District to make such deductions. Said
monies will be forwarded by check to the Sidney School Related Personnel Organization
Treasurer after each payroll period.
B. Original signed dues deduction authorization cards shall be provided to the District using the
authorization form shown in the Appendix. Authorization for dues deductions will remain in effect
unless withdrawn between September 1 and September 15 of any school year.
C. Dues deductions will be made in equal installments from 20 successive paychecks beginning with
the first pay period in October in accordance with the following provision. The Treasurer of the
Sidney School Related Personnel Organization will notify the District in writing of the amount to be
so deducted and provide a list of names and the original signed dues authorization cards for each
employee no later than two weeks prior to the first scheduled paycheck in October. Any employee
will be allowed to commence dues deductions if a dues deduction authorization card is received
and the Treasurer notifies the District in writing of the amount to be deducted the number of
installments.
.~
D. AGENCY FEE
1. The District shall deduct an Agency Fee from the paycheck of each member of the -,
bargaining unit represented by the Sidney School Related Personnel Organization. This.
deductio'n shall commence with the second pay period of each school year and shall be
completed in 20 successive equal installments.
2. The District will remit the amount of such Agency Fee deductions made to the designated
Sidney School Related Personnel Organization Treasurer within the same time period as
regular dues deductions are transmitted.
3. The Sidney School Related Personnel Organization will initially notify the District as to the
total amount of Agency Fee to be deducted. Such notification will be certified to the District
in writing over the authorized signature of the President of the Sidney School Related
Personnel Organization and this shall be done prior to September 15th of each year.
4. Should an employee commence service to the District after the start of the Agency Fee
deduction, the Agency Fee will be prorated and divided equally among the remaining
paychecks in the school year.
ARTICLE 3
Payroll Deductions and Pay Period
A. The District will d~dLict from the wages of each employee who provides written authorization the
.following deductions:
1. Premium for all insurance coverages to which the employee is required to contribute.
2. Credit Union Deductions.
3. Direct deposit of paycheck at bank where school district transacts its payroll, provided said
bank offers such service.
4. NYSUT Benefit Trust.
B. It is understood that in order to maintain consistent district-wide payroll schedules, a one-week
payroll may be required at the beginning (first full week of July) and/or close (end of June) of the
work year. To the extent possible, prior notice of the one-week payroll will be provided in advance
to the bargaining unit members and Organization.
c. Ten month unit employees with annualized salaries will have the option to select either a 22 or 26
week paycheck method for receiving their annual salary. Bargaining unit members will be
required to select one of the above, in June, for the succeeding school year. Their choice shall be
in effect for the complete school year.
D. Unit members may make contributions to District approved tax sheltered annuities provided that.
the employee has signed all paperwork required by the business office and the TSA in question "
has signed off on a save harmless agreement developed by the District. All required paperwork
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must be on file prior to any deduction being made. For existing TSAs, all required paperwork
must be on file by July 1, 2000: for any further deductions to be made.
ARTICLE 4
Legislative Action
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA-TION BY AMENDMENT OR
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 5
General Provisions
A. Bulletin Boards
The Superintendent shall make available bulletin boards space in each building for the use of the
SSRPO for announcements of meetings, posting of bulletins, election notices and all other
matters relevant to the Organization's business.
B. CODies of Aareement
The District will prepare and furnish to the SSRPO President 150 copies of this agreement. This
shall be completed within two weeks after the signing of the document and distribution shall be
the responsibility of the SSRPO. .
C. Vacancy Notices
1. The District will provide the President of the SSRPO with written notice of each District
vacancy as they occur. Coincidentally, the District will post such vacancy notices in each
District building where unit members are regularly assigned to work. The notice shall state the
job title and anticipated location of the position.
2. There shall be a ten~ay application period commencing on the day after the SSRPO
President receives the written vacancy notices, except in emergencies. In such cases, the
President of the SSRPO will be notified that an emergency exists and of the duration of the
application period.
3. Non-instructional employees will be given consideration for vacancies within the system.
Years of service will be considered.
4. Current employees who have made application, but who are not selected shall be given the
reasons for the decision in writing if requested by the employee. In any event, the District's
decision shall be final and binding.
3
D. Association Business
The Association shall be granted a maximum of five (5) days per year of paid absence to attend -
to ~ssociation. business. These days are to be utilized by the Association President or his.
designee. The employee must be scheduled to work on the day(s) that the paid absence is
requested. .
ARTICLE 6
Health and Life Insurance
A. The Board will pay 100% of the premium for individual coverage and 90% of the premium for
dependent coverage for each salaried non-instructional employee who elects to join the health
insurance plan.
B. Effective July 1, 1996, the District will pay 75% of the premium for individual and dependent
health coverage for each hourly employee who elects to join the health insurance plan.
c. 1. Hourly employees who do not participate in the health insurance plan may elect to participate
in a $5,000 life insurance plan. The District will pay 60% of the premium cost and the employee
will pay 40% of the premium cost. The District will pay 100% of the premium costs for a $5,000
individual life insurance policy for all salaried employees.
2. Salaried and hourly employees may purchase dependent life insurance, in accordance with
policy provisions, at their own expense.
.
D. Salaried employees will pay a one dollar ($1.00) enrollment fee for individual health and individual
life insurance coverage combined, cited in paragraphs A and C above. Salaried employees
electing life insurance only, paragraph C, will pay a one dollar ($1.00) enrollment fee for that
coverage alone. Employees who have previously paid a $1.00 enrollment fee shall not be
required to do so again providing insurance coverages have been uninterrupted since that time.
E. The Board of Education agrees to provide a disability insurance plan for all salaried employees,
and will pay 100% of the cost of coverage on the step one salary in salary schedule for each
employee who elects to participate. Additional coverage up to the amount of the employee's
contract salary may be purchased by the individual.
F. Effective July 1, 1996, the District may, at its option, change health insurance carriers provided
that such change results in coverage that is deemed equivalent to coverage provided in June
1996 (insurance carrier - June 1996 - Security Mutual). Such coverage shall cover all pre-existing
conditions and cover all currently covered unit members.
ARTICLE 7
Dental Insurance
The Board of Education agrees to include SSRPO unit members in the Teachersl Administrators.
Dental Insurance Plan, and agrees to pay 50% of the cost of the premium for individual coverage for
4
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each employee who elects to participate. Spouses may be covered in the plan at the expense of the
dependent cost at the group rate.
ARTICLE 8
Leaves
A. Personal Leave
All salaried non-instructional employees shall be allowed two (2) days per year for personal
business. All hourly employees shall be allowed one (1) day per year for personal business. The
employee shall submit a request for personal leave in writing on a form provided by the District
(see Appendix) to his/her immediate supervisor forty-eight (48) hours in advance of such leave,
except in case of emergency. Reasons for leave may be stated as confidential. Personal leave
shall be used only for circumstances which cannot be taken care of during normal working hours.
Examples of personal leave are as follows: court appearance, house closings, graduation
ceremonies. Personal leave is not to be used for hunting, shopping, extending vacations, etc.
Unused personal leave shall be added to the employee's accumulated sick leave.
B. Sick Leave
Personal Illness
1. All twelve month salaried non-instructional-employees shall be allowed twelve (12) days of sick
leave in any school year (ten month salaried non-instructional employees shall be allowed ten
(10) days in any school year) and receive full pay during each absence for personal illness or
disability, quarantine, and unusual or unforeseen conditions deemed excusable by the
Superintendent. Any unused absences shall be allowed to accrue to a total of 200 days.
2. Hourly paid employees covered by this agreement shall be allowed five (5) days of sick leave
for personal illness or disability, quarantine, and unusual or unforeseen conditions deemed
excusable by the Superintendent. Hourly employees shall be paid at their regular hourly rate
for the number of hours that they are regularly scheduled. Once the hourly employee has
accrued a total of fifteen days, they shall earn one day per month of employment to accrue to
150 days.
3. New salaried employees shall receive one day per month as above during the first year of
employment and then shall have the allotment granted on the first day of the new school year.
4. New hourly employees shall receive one-half day per month as above during the first year of
employment and then shall have the allotment granted on the first day of the new school year.
c. Serious Illness in the Immediate Famifv
.
Salaried non-instructional employees shall be allowed to use a maximum of twelve (12) days (10
days for ten month salaried non-instructional employees) in any school year, of the sick leave
accumulated as per part B (1) above for serious' illness in the immediate family. For the purposes
of this benefit, immediate family is defined as: "spouse, children, parents, grandparents, and
5
parents-in-law, sister, brother, sister-in-law, brother-in-law," providing such family members are in
the employee's household at the time of such illness. .
.
D. Bereavement Leave
Leave is available in the event of a death in the immediate family. For purposes of bereavement
leave, immediate family is defined as: spouse, children, father, mother, grandparents,
grandchildren, brother, sister, aunt, uncle, nephew, niece, father-in-law, mother-in-law, brother-in-
law, sister-in-law, step-parent and step-child. Leave will also be given for deaths of unrelated
individuals who reside in the employee's home at the time of their death. The leave shall be with
pay and benefits and such leave will not be deducted from other accumulated leave totals. The
guideline is three (3) days per incident. Additional days may be granted upon request to the
Superintendent.
E. Familv Leave
1. A bargaining unit member shall be granted a family leave of absence of up to one year for the
purpose of childbearing and/or child rearing. Such leave may be extended by the Board of
Education.
2. All benefits to which an employee was entitled at the time of commencement of family leave,
including but not limited to, unused accumulated sick leave, shall be restored upon return.
The employee will be assigned to the same position or a position that is equivalent to the
position that the employee held when said leave began. An employee that returns from family
leave in time to complete one-half of the current work year shall be placed on the next higher
.level of the salary schedule.
ARTICLE 9
Vacation Periods And Holidays
A. All full-time twelve-month employees who have been employed for more than one (1) year and
through five (5) full years of employment shall have ten (10) days vacation; for six (6) full years of
employment up through 10 years shall have fifteen (15) days vacation; for eleven (11) full years
of employment up through 19 years shall have twenty (20) days vacation; and twenty (20) or more
years, twenty-five (25) days vacation.
If the employee's 20th anniversary date falls between July 1 and December 31, then that
employee shall have twenty-five (25) days of vacation available to them as of July 1 of that year.
For employees whose 20th anniversary date falls between January 1 and June 30, the additional
five (5) days will be granted as of January 1 of that year. Vacation days will be granted on July 1
of all subsequent years. Any vacation in excess of ten (10) days must be applied for by May 15
and will be granted by seniority.
To qualify for such vacation periods, the years of employment must be continuous, other than
Board approved unpaid leaves of absence (no credit shall be given for a period of such leave).
.For purposes of determining the first year, a year is defined as employment commencing prior to
January 1 of that fiscal year.
6
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B. If an employee commences work after January 1 of a fiscal year but completes a minimum of four
(4) months work before July, the employee shall be entitled to two (2) vacation days after July 1 of
that year.
C. Any employee who has worked a minimum of six (6) months in a year will, upon retirement in that
year, be paid for his/her vacation time to the nearest one-half day earned pro-rata that year.
D. Holidavs
All full-time twelve-month non-instructional employees are entitled to fourteen (14) paid holidays.
All full-time, ten-month, non-instructional employees are entitled to those holidays that occur in
their ten (10) month employment period. In the event that the District schedules a day of school
closing in the spring semester, because it did not utilize all of the scheduled closing days in the
school calendar (inclement weather, emergency, etc.), unit members will be entitled to that day off
with pay. Such holidays shall be taken in accordance with the Schedule of Holidays approved by
the Board of Education resolution annually. In extreme emergencies, the Board of Education
reserves the right to change the Schedule of Holidays during the school year after consultation
with the SSRPO President regarding which days shall be changed.
ARTICLE 10
Payment For Unused Sick Leave
.~
A. A salaried non-teaching employee who is eligible to retire and who has been employed in the
Sidney Central School District for ten (10) or more consecutive years, other than Board approved
leave of absence (no credit shall be given for the period of such leave) shall receive twenty-five
($25) dollars per day, up to a maximum of one hundred fifty (150) days of unused accumulated
sick leave payment. Payment shall be made in a lump sum in the employee's last regular
paycheck.
B. An hourly employee who is eligible to retire and who has ten (10) or more consecutive years of
employment, other than an -approved leave of absence (no credit shall be given for such leave)
shall receive fifteen ($15) dollars per day, up to a maximum of one hundred (100) days of unused
accumulated sick leave payment. Payment shall be made in a lump sum in the employee's last
regular paycheck.
c. Any salaried or hourly employee who is eligible to retire and who has twenty (20) years of
consecutive employment in the Sidney Central School District who resigns shall have the option
to allow the Board of Education to continue to pay for individual health insurance as follows:
1. Salaried employees 100% of premium until employee reaches age sixty-five (65).
2. Hourly employees 50% of premium until employee reaches age sixty-five (65).
3. Employee must be enrolled in the health insurance program for one year prior to the time of
resig nation.
.
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ARTICLE 11
Transfers
In case of transfe~ from one building to another, both personnel and immediate supervisors will be.
given notice at least two calendar weeks in advance of impending changes, unless changes are
because of a condition. of emergency. No bargaining unit member shall suffer any loss of pay when
involved in a non-voluntary change of title.
ARTICLE 12
Physical Examinations
Annual physical examinations are required for bus drivers. A pre-employment physical examination
shall be required for new custodial workers and custodians. The Board shall pay the full costs of the
physical examination when administered by the District's Chief Medical advisor or the employee will
be reimbursed the equivalent cost as charged by the District's Chief Medical Advisor if administered
by another physician of the employee's choice.
ARTICLE 13
Uniforms
A. The School District will provide each cafeteria employee with three .(3) sets of uniforms per school
year. In lieu of being provided with full uniforms, Cafeteria . employees may opt to receive three
smocks and reimbursement for the purchase of three' pairs of slacks. Reimbursement for slacks
.under this option will be up to $20 per pair (with receipt). Cafeteria employees will be reimbursed
(with receipt) up to $50 by the District toward the purchase of appropriate footwear per school
year.
Custodial workers, building maintenance mechanics, automotive mechanics and helpers, and
motor equipment operators shall be provided with three (3) sets of uniforms by the District.
Such uniforms shall be worn by the employees during working hours and shall remain the
property of the School District. The employee will be responsible for the care of his/her uniform.
B. The District shall provide protective smocks as needed for use on tasks which might be
reasonably expected to otherwise soil or damage employees' personal clothing.
C. The following salaried employees are allowed to $60.00 per year by the District to help defray
expenses for the purchase of safety shoes: automotive mechanics, automotive mechanic
helpers, building maintenance mechanics, motor equipment operators, and custodial workers, etc.
D. The District will provide all bus drivers, mechanics, and mechanic helpers a winter jacket to be
worn during working hours during the first year of the contract. The District will provide a spring
jacket to the above during the second year of the contract. Jackets will remain the property of the
School District and will be replaced at the discretion of the Business Manager. The employee will
.be responsible for the care and cleaning of the jackets.
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ARTICLE 14
Retirement
4,.
The District will make Plan 75i and 41j of the New York State Employees' Retirement System
available to all eligible employees. For those retiring at the end of a given school fiscal year, the
effective date of retirement should be at the end of the earned vacation in July. In such cases, the
vacation pay shall be at the previous fiscal school year salary schedule.
ARTICLE 15
Workers' Compensation
Employees who suffer accidents while in the performance of their duties and sustain injuries which
cause said individuals to be absent from assigned duties, may elect to use their accumulated sick
leave in lieu of the wage subsidy received under Workers' Compensation. When the District receives
such subsidies from the Workers' Compensation carrier, the District shall credit the employee's
accumulated sick leave with further days by dividing the amount received from the carrier by the
employee's daily rate of pay. The addition shall be to the nearest day. For the first seven calendar
days of a covered absence, there will be no charge made to the employee's sick leave.
ARTICLE 16
Personnel Files
.
.
A. The official personnel files for unit members will be maintained in the District office and shall be
~
kept confidential, in accordance with Board of Education policy. A unit member may inspect his
or her personnel file upon reasonable notice to the District. The unit member may be
accompanied by an Organization representative during the inspection. The unit member will be
given a copy of any item in the file upon request, except for pre-employment information, which
may be removed from the file prior to inspection. Items to be placed in the personnel file will
include a notation showing that the item is copied to the file.:.
B. No derogatory material will be placed in an employee's personnel file unless the employee has
had an opportunity to review such material and affix his/her signature to the copy to be filed. The
employee shall sign the material at the time the material is reviewed. It is expressly understood
that such signature in no way indicates agreement with the contents of the copy. The employee
will also have the right to submit a written answer to such materials which shall be attached to the
file copy.
t_
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1 9.83 10.14 9.78 9.25 8.86 8.45 8.72 8.40 8.80 6.03 5.69 6.31
2 9.98 10.29 9.93 9.39 8.99 8.57 8.85 8.53 8.93 6.12 5.78 6.41
3 10.29 10.61 10.24 9.68 9.27 8.84 9.12 8.79 9.21 6.30 5.95 6.60
4 10.61 10.94 10.56 9.98 9.56 9.11 9.40 9.06 9.50 6.50 6.14 6.81
5 10.94 11.28 10.89 10.29 9.86 9.39 9.69 9.34 9.79 6.70 6.32 7.02
6 11.28 11.63 11.23 10.61 10.16 9.68 9.99 9.63 10.09 6.90 6.52 7.23
7 11.51 11.86 11.36 10.76 10.32 9.81 10.24 9.90 10.41 7.16 6.78 7.50
8 11.72 12.07 11.51 10.90 10.45 9.97 " 10.51 10.18 10.73 7.42 7.03 7.77
9 11.94 12.30 11.65 11.06 10.61 10.11 10.78 10.47 11.07 7.67 7.29 8.02
10 12.17 12.52 11.82 11.21 10.76 10.27 11.07 10.76 11.42 7.95 7.57 8.29
11 12.40 12.75 11.96 11.36 10.90 10.41 11.34 11.03 11.76 8.23 7.85 8.56
12 12.63 12.98 12.11 11.51 11.06 10.56 11.62 11.30 12.10 8.50 8.09 8.81
13 12.84 13.21 12.26 11.65 11.21 10.72 11.90 11.59 12.45 8.76 8.37 9.08
14 13.07 13.42 12.42 11.82 11.36 10.87 12.19 11.87 12.80 9.03 8.64 9.35
15 13.31 13.66 12.58 11.96 11.51 11.01 12.46 11.96 13.15 9.29 8.91 9.62
16 13.53 13.89 12.71 12.11 11.65 11.17 12.75 12.07 13.51 9.55 9.16 9.86
17 13.76 14.11 12.87 12.26 11.82 11.32 13.02 12.17 13.86 9.82 9.44 10.13
18 13.99 14.35 13.02 12.42 11.96 11.48 13.31 12.26 14.22 10.08 9.70 10.40
19 14.21 14.57 13.18 12.58 12.11 11.61 13.58 12.36 14.57 10.36 9.98 10.66
20 14.44 14.79 13.33 12.72 12.26 11.77 13.87 12.46 14.92 10.62 10.23 10.92
21 14.67 15.01 13.49 12.89 12.42 11.92 14.16 12.56 15.28 10.88 10.49 11.19
22 14.89 15.22 13.64 13.05 12.58 12.08 14.45 12.67 15.63 11.14 10.76 11.46
23 15.12 15.44 13.80 13.22 12.73 12.23 14.74 12.77 15.98 11AO 11.03 11.73
24 15.35 15.66 13.95 13.38 12.89 12.39 15.03 12.88 16.33 11.65 11.30 12.00
ARTICLE 17
Salary Schedule
A. Salaries shall be determined as depicted in the salary schedules shown below:
Building
Auto Main.
Step Mechanic Mechanic
Auto
Helperl
MEO
1999-00
Asst Main Clerk
Mechanicl Cust Asst Cook Aide
Cust Wkr Wkr Secretary Cook Health Aide Bus Driver Monitor FSW Cleaner
.
. .'
1 10.03 10.34 9.98 9.44 9.04 8.61 8.90 8.57 8.98 6.15 5.81 6.44
2 10.18 10.49 10.12 9.58 9.17 8.74 9.03 8.70 9.11 6.24 5.89 6.53
3 10.33 10.65 10.27 9.72 9.31 8.87 9.16 8.83 9.24 6.33 5.98 6.63
4 10.65 10.98 10.59 10.02 9.60 9.15 9.44 9.09 9.53 6.52 6.16 6.83
5 10.98 11.32 10.93 10.33 9.90 9.43 9.73 9.37 9.83 6.73 6.35 7.05
6 11.32 11.68 11.27 10.65 10.21 9.72 10.03 9.66 10.13 6.93 6.55 7.26
7 11.68 12.04 11.62 10.98 10.52 10.02 10.34 9.96 10.44 7.15 6.75 7.49
8 11.91 12.28 11.76 11.14 10.68 10.16 10.59 10.25 10.78 7.41 7.02 7.77
9 12.13 12.49 11.91 11.28 10.82 10.32 10.87 10.54 11.11 7.68 7.27 8.04
10 12.36 12.73 12.06 11.45 10.98 10.47 11.16 10.84 11.46 7.94 7.54 8.30
11 12.60 12.96 12.23 11.60 11.14 10.63 11.46 11.14 11.82 8.23 7.83 8.58
12 12.83 13.20 12.38 11.76 11.28 10.78 11.74 11.42 12.17 8.52 8.12 8.86
13 13.07 13.43 12.53 11.91 11.45 10.93 12.03 11.70 12.52 8.79 8.38 9.12
14 13.29 13.67 12.69 12.06 11.60 11.10 12.32 12.00 12.89 9.06 8.67 9.39
15 13.53 13.89 12.85 12.23 11.76 11.25 12.62 12.29 13.25 9.34 8.94 9.67
16 13.78 14.14 13.02 12.38 11.91 11.40 12.90 12.38 13.62 9.62 9.22 9.95
17 14.00 14.38 13.15. 12.53 12.06 11.56 13.20 12.49 13.98 9.89 9.48 10.21
18 14.24 14.60 13.32 12.69 12.23 11.72 13.48 12.60 14.34 10.17 9.77 10.49
19 14.48 14.85 13.48 12.85 12.38 11.88 13.78 12.69 14.72 10.43 10.04 10.77
20 14.71 15.08 13.64 13.02 12.53 12.02 14.05 12.79 15.08 10.72 10.33 11.03
21 14.94 15.31 13.80 13.17 12.69 12.18 14.35 12.90 15.45 10.99 10.58 11.30
22 15.18 15.53 13.96 13.34 12.85 12.34 14.65 13.00 15.81 11.26 10.86 11.58
23 15.41 15.76 14.12 13.51 13.02 12.50 14.95 13.11 16.18 11.53 11.14 11.86
24 15.65 15.98 14.28 13.68 13.18 12.66 15.25 13.22 16.54 11.79 11.42 12.14
25 15.89 16.21 14.44 13.85 13.34 12.82 15.55 13.33 16.90 12.06 11.70 12.42
.
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Auto
Step Mechanic
Building
Main.
Mechanic
Auto
Helperl
MEO
2000-01
Asst Main Clerk
Mechanicl Asst Cook Aide
Cust Wkr Cust Wkr Secretary Cook Health Aide Bus Driver Monitor FSW Cleaner
11
2001-02 -
) /7
-
I ~J , 50
Building Auto Asst Main ,/ 1 Clerk /J
Auto Main. Helperl Mechanicl JJ f' 2- Asst Cook :<D Aide 2-
Step Mechanic Mechanic MEO Cust Wkr Cust Wkr Secretary Cook Health Aide Bus Driver Monitor FSW Cleaner
1 10.23 10.55 10.18 9.63 9.22 8.79 9.07 8.74 9.16 6.27 5.92 6.57
2 10.38 10.70 10.33 9.77 9.36 8.92 9.21 8.87 9.29 6.36 6.01 6.67
3 10.53 10.86 10.48 9.91 9.50 9.05 9.34 9.00 9.43 6.46 6.10 6.76
4 10.69 11.02 10.63 10.06 9.63 9.18 . 9.48 9.14 9.57 6.55 6.19 . 6.86
5 11.02 11.36 10.97 10.37 9.93 9.47 9.77 9.41 9.87 6.75 6.38 7.07
6 11.36 11.72 11.31 10.69 10.24 9.76 10.07 9.70 10.18 6.96 6.57 7.30
7 11.72 12.09 11.66 11.02 10.57 10.06. 10.38 10.00 10.49 7.17 6.77 7.52
8 12.09 12.46 12.03 11.36 10.89 10.37 10.70 10.31 10.81 7.40 6.98 7.75
12.71 12.17 11.53 11.05 10.51 10.97 10.61 11.15 7.67 - --9 12.33 7.26 8.04
10 12.55 12.93 12.33 11.67 11.20 10.68 11.25 10.91 11.50 7.95 7.53 _8.33
11 12.79 13.17 12.48 11.85 11.36 10.83 11.55 11.22 11.86 8.22 7.81 8.59
33°( 12 13.04 13.42 12.66 12.01 11.53 11.00 11.86 11.53 12.23 8.51 8.10 8.88
13 13.28 13.66 12.82 12.17 11.67 11.15 12.15 11.82 12.60 8.81 8.40 9.17
lo~
r- 14 13.53 13.90 12.97 12.33 11.85 11.31 12.45 12.11 12.96 9.10 8.67 9.44
~15 13.76 14.15 13.14 12.48 12.01 11.49 : 12.75 12.42 13.34 9.38 8.97 9.72
16 14.00 14.38 13.30 12.66 12.17 11.64 13.06 12.72 13.71 9.67 9.26 10.01
17 14.26 14.64 13.47 12.82 12.33 11.80. 13.35 12.82 14.09 9.96 9.55 10.30
18 14.49 14.88 13.62 12.97 12.48 11.96 .13.66 12.93 14.47 10.23 9.81 10.57
19 14.73 15.11 13.78 13.14 12.66 12.13 13.95 13.04 I 14.85 10.52 10.11 10.85
20 14.99 15.37 13.95 13.30 12.82 12.30 14.26 13.14 15.23 10.80 10.39 11.14
21 15.22 15.61 14.11 13.47 12.97 12.44 14.55 13.24 15.61 11.10 10.69 11.42
22 15.47 15.84 14.28 13.63 13.14 12.61 14.86 13.35 15.99 11.38 10.95 11.70
23 15.71 16.08 14.45 13.80 13.30 12.77 15.17 13.46 16.36 11.65 11.24 11.99
24 15.96 16.31 14.61 13.98 13.47 12.94 15.48 13.57 16.74 11.93 11.53 12.27
25 16.20 16.54 14.78 14.16 13.64 13.11 15.79 13.68 17.12 12.21 11.82 12.56
26 16.44 16.77 14.95 14.34 13.80 13.27 16.10 13.79 17.50 12.48 12.11 12.85 /'
~~~rf
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B. Hourlv Paid Emplovees
1. An hourly paid employee hired as a substitute for any salaried person shall be paid the hourly
rate of Step 1 for that position.
2. Method of Payment (School Year)
During the school year (September to June inclusive), hourly employees will have their pay
annualized using the following method:
a) The number of regularly scheduled hours (daily) will be assigned at the beginning of the
school year. This number may be adjusted during the school year and the formula would
then be adjusted pro-rata.
b) The hourly rate of pay is determined as per the steps shown in the salary schedule.
c) The number of days for payment purposes is established at 184.
d) The employee's annualized pay is calculated by multiplying: (184) x (hourly rate) x (number
of regularly scheduled hours).
e) The employee will be paid the annualized amount divided by the number of payroll periods
scheduled during the school year. This amount will be adjusted (increased) in any week
the employee works over his/her regularly scheduled hours. Hours worked up to and
including nine (9) hours per day or forty (40) hours per week will be paid at the regular rate.
Hours worked over nine (9) hours per day for forty (40) hours in one week will be paid at
1% times their regular rate unless otherwise provided for in this agreement. Adjustments
(decreases) will be made for any absences not covered under this agreement. No
adjustments will be made whenever days of school are lost due to emergency closings or
when days are added if such additions are made to provide 180 student contact days. In
the event that the' number of days .for emergency closing (including adjustments made in
lieu of emergency closing) totals less than four (4) during a school year, one (1) day will be
credited to the employee's accumulated sick time for the following school year.
C. Cafeteria EmDlovees
Cafeteria employees assigned to dinners scheduled for after school hours shall be paid at a rate
of 1~ times their regular rate for each hour or portion thereof.
D. Overtime Pay
1. Available overtime shall be distributed on a rotational basis among qualified unit members
under the supervisor responsible for assigning the overtime involved. Overtime pay shall be at
the rate of 1~ times an employee's normal hourly rate of pay. This overtime rate shall be paid
for any time worked beyond nine (9) hours in any given day or forty (40) hours in any given
week. For the purposes of overtime calculation in a week, eight (8) hours shall be credited for
days in a given week for which wages are paid by the District which shall include: sick days,
bereavement leave days, personal days or vacation days. Any bargaining unit member
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required to work on any Sunday or scheduled holiday, shall be reimbursed at a rate of two (2)
times their regular rate of pay for the time worked.
2. Any unit memb~r regularly' scheduled to work in the time period fro~ 12:00 midnight to 6:00.
a.m. shall be paid an additional $.25 per hour for each regularly assigned hour worked in that
time period.
3. Any bargaining unit member called upon to supervise a classroom/lab for a period of one-half
day or more shall receive in addition to their regular daily rate of pay an amount sufficient to
raise the rate for that day or days in question to that which would be received by a substitute
teacher, had one been available.
E. SteD Advancement
Step advancement for all employees shall occur July 1. Individuals who complete six (6) months
service before July 1 are eligible for step advancement. Personnel are promoted from step to
step upon recommendation of the supervisor in the particular area.
F. Promotion
Salaried employees promoted to a higher salaried position will be placed on the salary step which
is the nearest higher salary in that new position.
The District will establish a reimbursement program for course. work. This program will be
. developed according to three criteria areas: 1) employee, 2) course work, and 3) procedure. .
1. Employee - The District will reimburse up to six credits per calendar year for employees
regularly scheduled for five or more hours per day. The employee must have completed two
years of successful employment and continue working for one year after payment.
2. Course work - Courses must be for work functionally related to the individual's job and
submitted for approval to the Superintendent or designee prior to enrollment in the class. The
amount per credit requested can be up to the cost per undergraduate credit at the State
University of New York. Work must be completed at a two or four year accredited school.
Reimbursement will be limited to tuition costs. Application may be made to Superintendent for
course work which may not be covered by the above paragraphs.
3. Procedure - The employee will provide application for tuition reimbursement to the
Superintendent or designee. Upon approval, the individual will enroll in the course and pay
the cost. After completion, a transcript demonstrating successful completion of the course, at
least a grade of c, will be submitted to the Superintendent. After meeting the criteria
mentioned above, the District will reimburse the cost for tuition as outlined previously. If the
employee resigns from the District within a year after payment, the individual will reimburse the
cost of the course to the District.
G. At the District's option, and upon notification to the Association, the District may install and require
.employee use of time clocks for the purpose of recording hours of work. If this option is adopted
by the District, such time clocks will be employed on a bargaining unit-wide basis. Prior to
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implementation, the parties will meet to develop rules regarding their use. Such meeting will deal
with the issue of leeway and method for recording time, not methods for paying for time worked.
48 H. Sitting time for bus drivers shall be paid at the current starting bus driver rate as shown in thecurrent salary 'schedule. Sitting time is defined as time spent waiting at a site after dropping
students off at an event. Sitting time applies to extra curricular activities, sports events, day time
trips and SOCES runs. (The only exception shall be that the drivers assigned to the SOCES runs
at the time this contract is signed by the parties shall be paid $10.00 per hour for sitting time
associated with the BOCES runs until such time as each forfeits such runs.) Where a driver's
regular run overlaps an extra trip, the driver shall be paid as per his/her regular run until such time
as that run would normally end, after which payment will be made as per the hours spent on the
run at the applicable driving or sitting time rate.
I. On overnight or multi-day trips, the driver assigned will either be paid for all driving time (in the
event that driving time amounts to 8 or more hours) or a combination of driving and sitting time up
to a maximum of eight hours.
ARTICLE 18
Longevity
A. The first year shall be credited toward longevity only for those who begin employment prior to
January 2 of that fiscal year.
.. B. After ten (10), fifteen (15), and twenty (20) years of continuous employment in the 'Sidney Central
.. School District, salaried employees who are regularly scheduled for fifteen (15) or more hours per
week will be eligible to receive the following increases:
10 years
15 years
20 years
additional
additional
$300
$300
$300
(10 month employees shall receive 10/12 of these increases)
C. After five (5) years, ten (10) years, fifteen (15) years and twenty (20) years of continuous
employment in the Sidney Central School District, hourly paid employees who are regularly
scheduled for fifteen (15) or more hours per week during the 1991-92, 1992-93 or the 1993-94
school year will be eligible to receive the following increases:
5 years
10 years
15 years
20 years
$.10 per hour
additional $.05 per hour (for a total of $.15/hr.)
additional $.05 per hour (for a total of $.20/hr.)
additional $.05 per hour (for a total of $.25/hr.)
to
D. Any employee who changes salaried positions within the District shall maintain year for year credit
_ for the purposes of calculating longevity credit following the procedures outlined in parts A, B, and
C of this Article.
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The years of part-time work shown must be consecutive and immediately precede the assignment
to the salaried position. No credit shall be given for leaves of absence.
. Part-time
2 years regularly scheduled employment
3 years regularly scheduled employment
4 or more years regularly scheduled employment
Credit
1
1
2
.
ARTICLE 19
Reduction In Force - Salaried Employees
A. Layoff of ComDetitive Class - Salaried EmDloyees
The layoff of competitive class employees shall be in accordance with Civil Service Law following
the then in effect rules for the classified Civil Service of Delaware County.
B. layoff of Non-ComDetitive and labor Class Salaried Emcloyees
1. Whenever non-competitive or labor class positions are abolished, the salaried employees who
are incumbent in these positions shall be laid off in the inverse order of their seniority within
the title so affected. Seniority shall be the length of continuous service (i.e. without break in
service). since the date of permanent appointment.as a regular salaried employee.
.
. 2. Break in Service
A resignation, dismissal or a change in status to a part-time employee shall constitute a break
in service. A layoff followed by a reinstatement within one year will not constitute a break in
service.
3. Recall
Employees laid off a per part B (1) above shall retain the right to be recalled for a period of
three (3) years from the date of layoff. Failure by an employee to accept an offered recall
position within one month of offer shall void said employee's recall rights and shall be
considered a break in service.
c. layoff of Hourly EmDloyees
Should the District deem the need for a reduction in the work force, said reduction shall be
accomplished by layoff in the inverse order of original appointment of the unit members within
the same civil service job title except in the case of an IEP demanding a one-an-one teacher
aide. Said aide shall be retained until the respective IEP is revised or the student leaves the
District.
.
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ARTICLE 20
Grievance Procedure
PurDose
The purpose of this grievance procedure is to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances of covered employees through procedures under which
they may present grievances, free from coercion, interference, restraint, discrimination, or reprisal
against an employee using same at all stages.
Grievance Definition
Grievance is a written and signed complaint by a covered employee of an alleged violation of any
terms and conditions of this Agreement.
Grievance Procedure
A. Stage 1: Supervisor
1. The initial filing of a grievance will be in writing on a form provided by the SSRPO and shall be
forwarded to the immediate supervisor within ten (10) work days of the employee's first
knowledge that an alleged grievance exists.
2. Within five (5) work days of receipt of the written grievance, the supervisor will meet with the
grievant in an attempt to resolve the matter.
3. The supervisor shall render a decision in writing to the aggrieved party within five (5) work
days after the conclusion of the meeting.
B. Stage 2: Business Manager
1. If the employee alleging the grievance is not satisfied with the written reply at Stage 1, he or
she may, within five (5) work days, present a copy of the grievance and findings at Stage 1 to
the Business Manager requesting a review of the action.
2. Within five (5) work days of the date of receipt of the alleged grievance, the Business Manager
shall meet with the grievant.
3. The Business Manager shall render a decision in writing to the aggrieved party and the
SSRPO Grievance Committee Chairperson within five (5) work days after the conclusion of the
hearing.
c. Stage 3: Superintendent
1. If the employee is not satisfied with the decision rendered at the conclusion of Stage 2, a
written appeal of the Stage 2 decision will be filed with the Superintendent within five (5) work
days of the receipt of the Stage 2 written response. The appeal will include an outline of the
reasons for filing to Stage 3. However, if the SSRPO Grievance Committee Chairperson
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concurs with the Stage 2 decision, the grievant(s) shall have no further redress under
provisions of this contract.
2. Within five (5) work days of receipt of the appeal, the Superintendent or designee shall hOld.
hearing on the matter with the grievant and the SSRPO Grievance Committee Chairperson.
3. The Superintendent shall render a decision, in writing, to the aggrieved party and the SSRPO
Grievance Chairperson within five (5) days after the conclusion of the hearing.
D. Stage 4: Board of Education
1. If the grievant is not satisfied with the findings at Stage 3, he or she will file a written appeal
with the Board of Education five (5) days of receipt of the written Stage 3 response.
2. Within ten (10) work days of the receipt of the grievance, the Board of Education, or a
committee composed of members of the Board of Education appointed by the president, shall
hold a meeting with the grievant and the SSRPO Grievance Committee. All such hearings
shall be facilitated by the President of the Board of Education, or the Vice President in his or
her absence. labor Relations advisors to the Board or Union may be present during the
meeting to provide advice and assistance to either party.
3. Within five (5) work days, the Board shall set forth their findings, in writing, to the grievant and
the SSRPO Grievance Committee Chairperson.
E. Stage "5: Arbitration
.
1. If the SSRPO is not sati'sfied with the decision at Stage 4, it may submit the grievance to
arbitration by written notice to the American Arbitration Association and the Board of
Education within ten (10) days of the receipt of the Stage 4 decision.
2. The selected arbitrator will hear the matter promptly and will issue his decision as promptly as
possible from the date the final statements and proofs have been submitted to him. The
arbitrator's decision will be in writing and will set forth his findings of fact, reasoning, and
conclusions on the issue.
3. The arbitrator's decision is limited solely to the interpretation of the articles within this
Agreement.
4. Effective July 1, 1996, the decision of the arbitrator shall be final and binding.
5. The cost for the service of the arbitrator, including expenses, if any, will be borne equally by
the Board and SSRPO.
F. Other Conditions
1. Acceptance of a decision by the aggrieved in any stage of the grievance procedure shall be in
.writing, shall be binding upon both parties, and terminates procedures in respect to the
grievance so settled.
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2. Further grievance procedure rights shall be considered forfeited if the aggrieved party fails to
take action as requested within any of the specified time limits.
4. 3. The aggri~ved party shall have the right to proceed to the next stage of the grievanceprocedure as outlined herein, if, at any stage the prescribed action is not taken by the
administration or Board within the time limits specified, except that an extension of such time
limits may be agreed upon by the mutual consent of both parties to the grievance dispute.
ARTICLE 21
Negotiations Procedure
A. It is intended that the articles concerning terms and conditions of employment as outlined and
detailed in the Agreement shall remain in effect until altered by mutual agreement between the
Superintendent and the SSRPO.
B. Provided that either party to the Agreement has given written notification by February 15 of a
desire to negotiate changes in the Agreement or to discuss a successor agreement both parties
shall enter into good faith negotiations not later than March 1 prior to the expiration date of this
contract. Neither party in any negotiations shall have any control over the selection of the
negotiating representative of the other party and each party may select its representatives from
within or outside the School District. Each party shall notify the other in writing of the names of
those persons who have been authorized to negotiate in its behalf.
I» ARTICLE 22
Sick Leave Bank
A sick leave bank shall be established and maintained for all bargaining unit members who elect to
join the bank. It is understood that the sick leave bank is to be utilized only for catastrophic and long-
term extended illnesses usually recognized as such by the medical profession.
A. All unit members shall have one day deducted from their sick leave accumulation each
September. If any member chooses not to participate in the sick leave bank, written notification
must be sent to the Sick Leave Bank Committee before September 20. Contributions will cease
when the bank contains three times the number of days as members and will be commenced
when the number goes below twice the number of members.
B. Use of the days in the bank shall be governed by a Sick leave Bank Committee composed of two
members of the unit selected by the Association President and two additional persons selected by
the District Superintendent. In the event that the four members of the committee are unable to
agree upon a request, the members shall select a mutually agreeable fifth member for the
purpose of making a final determination. Decisions set forth by the committee shall be final and
not subject to grievance.
C. Requests for use of the days in the bank must be in writing and submitted to a member of the
8) committee for consideration by the committee. Such applications shall contain reasons for the
request. The committee shall provide a written response within five school days.
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D. The District shall give to the SSRPO President a written accounting of the number of days in the
sick leave bank by October 1 of each school year. The accounting shall include the days ..
contributed for the current year, if any.
E. The Sick Leave Bank Committee shall have the authority to investigate and require additiOnal.
information, including doctor's statements, should this information be ~eemed necessary in order
to reach a conclusion as to the granting of sick leave days.
F.' Sick leave bank days are not available for injuries or illness covered by Workers' Compensation.
G. Employees will receive notice of the total number of accumulated sick leave days they possess in
September of each school year.
H. Bargaining unit members that commence employment with the district after the September
window period will be ineligible for the membership in, or use of, the sick leave bank until the
following September.
ARTICLE 23
Staff Development
At the discretion of the District, unit members may be directed to participate in up to ,five days of staff
development activities beyond their regular work year. Attendance at any such activity during the
months of July and August, on the day after Thanksgiving, or during the Christmas, winter or Easter
breaks will be voluntary on the part of the employee. No more than three of the days may be used to
.
.extend the work year beyond the last day of school. If directed to participate in such activities, the
unit member will be paid at his or her regular hourly rate for hours of actual attendance in the
program. Unit members will be given a minimum of three weeks notice prior to being assigned to
attend any such activity or program.
ARTICLE 24
Flexible Benefit Plan
A Section 125 Flexible Benefit Plan shall be offered to all unit members, with the TPA costs to be
paid by the participant. If a unit member designates $500 or more for salary reduction purposes
under the plan, the District will assume the cost of the TPA for that unit member. The District shall
select the plan.
ARTICLE 25
Duration Of Agreement
This Agreement shall constitute the full and complete contract commitments between the SSRPO
and the Superintendent. If any provision of the Agreement or any application of this Agreement to
any employee shall be found contrary to law, then such provision or application shall not be deemed
.valid and subsisting except to the extent permitted by law. However, all other provisions or
applications will continue in force and effect. This Agreement will remain in effect for the full term of
the Contract July 1, 1999 through June 30, 2002 unless altered by mutual agreement and in writing
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by both parties involved and shall remain in force for successive yearly periods thereafter unless
negotiations as per Article 21 occur.
48 IN WITNESS THEREOF, this Agreement made and entered into this JtfH' day of.APR ~L ,2000 by and between the Superintendent of the Sidney Central School District and the President of
the Sidney School Related Personnel Organization is placed in effect by the fixing of their signatures
as recorded below.
~0or the Sidney SCh~ated
Personnel Organization
For the Sidney Ce t al
School District
Dated: ~A- IDe; Dated: ~/z-/~:J
.-
.
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PAYROLL DEDUCTION AUTHORIZATION
,
.Social Security Number
Last Name First Name Middle
District Name
Organization
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above organization, to
deduct from my salary and transmit to said organization dues as certified by said .organization. I
hereby waive all right and claim to said monies so deducted and transmitted in accordance with this
authorization and relieve the Board of Education. and all its officers from any liability therefor.
'.revoke any and all instruments heretofore made by me for such purposes. This authority shall
remain in full force and effect for all purpose while I am employed in this school system or until
revoked by me in writing between September 1 and September 15 of any given year.
Member Signature Date
.
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SICK LEAVE BANK WITHDRAWAL
SIDNEY CENTRAL SCHOOL
95 WEST MAIN STREET
SIDNEY NY 13838
I hereby request a withdrawal of
Bank.
days from the Sidney Central School District Sick Leave
Reason for Request:
I certify that I have contributed to the Sidney Central School District Sick Leave Bank and that the
information given on this form is true and complete to the best of my knowledge.
Signature Date
4I~ ===================================================================
l'
Committee Decision: o Approved
o Rejected
t:J Additional Information Requested
(see below)
Date SSRPO Representative
.
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SIDNEY SCHOOL RELATED PERSONNEL ORGANIZATION
STATEMENT OF GRIEVANCE
.
Stage 1
Stage 2
Stage 3
Stage 4
Stage 5
Grievance No.
Date Filed:
Grievant(s)
Position(s)
Provision(s) Violated
Nature of Grievance:
Redress Sought:
Grievant( s) For the Sidney School Related
Personnel Organization
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